
I.   JOB INFORMATION 
Company name «Regional electrical power networks» 

JSC  
Type: Full time 
Job title: Deputy Chairman of the Board for 

Digitalization, Localization, Investments 
and Development of Cooperation 
Relations 

Duration of the assignment:  3 years with possible extension 
Duty station Uzbekistan 

II. JOB DESCRIPTION 
Resume: The Deputy Chairman of the Board for Digitalization, Localization, 

Investments and Development of Cooperation Relations in this position, as a 
member of the executive body of the Company, will cooperate with the Chairman 
of the Board in terms of managing the digital transformation of the enterprise, 
attracting investment, import substitution and expanding cooperation ties. 

The digital team, led by the Deputy Chairman of the Board for Digitalization, 
Localization, Investment and Development of Cooperation, should act as an 
internal division of digital solutions, identifying and achieving meaningful 
creation of value through digital transformation. 

The digital team, led by the Deputy Chairman of the Board, must have the 
ability to understand business models and problems both in the economy in 
general, and in the electric power industry, and in particular in AMR. In addition, 
the digital team must have a deep commitment to improving the quality of service 
for all of the company's customers, as well as an understanding of the pressing 
issues associated with digital business transformation. 

III. DUTIES AND RESPONSIBILITIES 
1. Principal duties and responsibilities include the following: 
-  develop a well-defined and compelling digital strategy for the future of the 

company and ensure that all relevant digital initiatives are fully integrated into the 
strategic planning of leadership, resource allocation and execution; 

- act as the company's central leader and integrator in the digital 
transformation process, acting as an intermediary between all other leaders and 
functions in deploying digital initiatives and opportunities, fully integrating 
business and technology, and closing digital productivity gaps that exist between 
different functions and the business -departments of the organization; 

- constantly conduct a study of the company and its structural divisions 
(enterprises) for the possibility of using digital levers to improve business 
efficiency; 

- work with other teams throughout the company's business to identify 
innovative digital solutions to improve the quality of services and energy supply 
processes, increase customer experience and sales channels; 

- create an internal and external system of digital innovation, manage it and 
continue its development, using the competencies inside and outside the 
organization to apply digital technologies in business; 

- manage the return on investment of the business transformation precedent 
to ensure that the project's ROI justifies project completion; 



- to introduce and use advanced software for more effective data management 
in all areas of the company's business; 

- evaluate and communicate to the top management of the company about 
the risks associated with digital investments; 

- create maps of technology opportunities and associated gaps, as well as 
plans for the company's digital transition. 

2. Responsibilities for transformation: 
- participate with relevant peers in the development and implementation of 

plans to consolidate digital achievements and benefits; 
- create a strong development team to implement the company's digital 

strategy; 
- implementation of digital transformation initiatives, which include preparing 

the existing business processes of the company for continuous operation after the 
deployment of the transformation solution; 

- oversee a team of digital product managers who act as a liaison between the 
heads of the company's operational units and the resources (both internal and 
external) of digital delivery; 

- manage initiatives to deploy partnerships between operating units of the 
company and members of the digital team. 

3. Operational responsibilities: 
- Track and report on the ROI of digital projects and investments associated 

with the company's KPIs to demonstrate the positive impact of value creation 
initiatives; 

- create and manage a strong digital infrastructure team that strives for 
exceptionally high-quality customer service, high availability of information 
services and systems, and quick response to the critical needs of the company's 
business; 

- Maintain company awareness of relevant technology trends and emerging 
risks to anticipate required system performance and security updates; 

- direct development and implementation of a corporate disaster recovery 
plan for digital systems and software products to ensure the continuity of the 
company's business; 

- ensure a high level of security of digital data and protection of the 
company's software infrastructure; 

- approve, prioritize and control projects related to the selection, acquisition, 
development and installation of basic information systems; 

- plan and execute improvements to critical platforms, including customer-
centric platforms, enterprise resource planning, customer relationship 
management, and server / network infrastructure; 

- analyze contracts for the purchase and maintenance of equipment and 
software in order to extract maximum benefits for the company; 

- define and communicate plans, policies and standards for the organization 
for the acquisition, implementation and operation of the company's digital 
infrastructure systems. 

IV. QUALIFICATIONS: 
- at least 10 years of work experience and at least 5 years of experience in the 

development and implementation of digital strategies; 



- A master's degree in business management, computer science, technology or 
engineering is highly recommended; 

- demonstrated ability to solve problems with the necessary software 
solutions; 

- an expert in the field of digital technology management with proven 
experience in digital transformation; 

-  extensive knowledge in the field of business theory, business processes, 
management, budgeting and office work; 

- professional knowledge related to the development of software and 
applications; 

-  striving to improve the quality of customer service; 
-  the ability to work well under pressure and be extremely organized; 
- effective communication skills. 

 


